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TOPIC 1: Equal Education, Title IX & Civil Rights

The Farmington River Regional School Committee and Farmington
River Regional School District are committed to maintaining an education
and work environment for all school community members that is free from all
forms of discrimination, including harassment and retaliation.

The Farmington River Regional School District does not exclude from
participation, deny the benefits of, or otherwise discriminate against
individuals on the basis of race, color, sex, sexual orientation, gender identity,
religion, disability, age, genetic information, active military/veteran status,
marital status, familial status, homelessness, ancestry, ethnic background,
national origin, or any other category protected by state or federal law in the
administration of its educational and employment policies, or in its programs
and activities.

The Farmington River Elementary School requires all members of the
school community to conduct themselves in an appropriate and respectful
manner, consistent with this policy, with respect to all other members of the
school community.
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TOPIC 1: Equal Education, Title IX & Civil Rights

As Farmington River Elementary School is committed to
providing an environment that is free from all forms of discrimination,
including harassment and retaliation, it shall be a violation of the
policy for any member of the school community to engage in any form
of discrimination, including harassment and retaliation, or to violate
any other civil rights of any member of the school community.
Discrimination, including harassment and retaliation, in any form will
not be tolerated.

It is a violation of our policy for any school community member to
subject any other member of the school community to any form of
retaliation, including, but not limited to, coercion, intimidation,
interference, punishment, discrimination, or harassment, for reporting
or filing a complaint of discrimination, cooperating in an investigation,
aiding or encouraging another member of the school community to
report such conduct or file a complaint, or for opposing any act or
practice reasonably believed to be prohibited by the policy.
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TOPIC 1: Equal Education, Title IX & Civil Rights

Harassment may include, but is not limited to, any unwelcome,
inappropriate, or illegal physical, written, verbal, graphic, or electronic
conduct, that relates to an individual’s actual or perceived

, and that has the purpose or
effect of creating a hostile education or work environment by limiting the
ability of an individual to participate in or benefit from the district’s
programs and activities or by unreasonably interfering with that
individual’'s education or work environment or, if the conduct were to
persist, would likely create a hostile education or work environment.

Farmington River Elementary School will take the appropriate action
against any member of the school community who is found in violation of
our policy.
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TOPIC 1: Equal Education, Title IX & Civil Rights

o

Any member of the school community who believes s(he) or
another school community member has been the victim of any form
of discrimination, including harassment and retaliation, should
report the conduct or file a complaint. Students may make a report
or complaint to any school faculty, staff, or administrator. Reports or
complaints by any other member of the school community should
be to the designated official specified in the applicable policy or
grievance procedure.

Farmington River Elementary School will promptly respond to
and investigate all reports or complaints, formal or informal, written,
oral, or otherwise given notice, of any discrimination, including
harassment and retaliation, or other violation of civil rights.
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TOPIC 1: Equal Education, Title IX & Civil Rights

For Students:

For benefits or services provided to be “

,. they must afford students with
disabilities an equal opportunity to obtain the
same result, gain the same benefit, or reach the
same level of achievement as other students.

For Employees:

A reasonable accommodation is
one that would allow the person to
perform the “ " of
their position with the
accommodation.
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TOPIC 1: Equal Education, Title IX & Civil Rights

=

A disability is defined as:

<> A person who has a physical or mental
impairment that substantially limits one or
more major life activities, or;

<> Has a record of such an impairment; or
<> Is regarded as having such impairment.

Private employers, state and local governments, and
labor unions from discriminating against students
and qualified individuals with disabilities.

For more information go to:
http://www.ada.gov/gandaeng.htm

http://www.ada.qov/reqs2010/ADAregs2010.htm
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TOPIC 1: Equal Education, Title IX & Civil Rights

A 504 Accommodation Plan is
a legally binding document. Decisions regarding
accommodations are made through a team process,
although parental consent is not necessary.

ey B9,

A 504 Accommodation Plan may be written for eligible
students
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TOPIC 1: Equal Education, Title IX & Civil Rights

<> Provides special education services to children, ages 3 - 22,
who are found eligible due to an disability that affects their
ability to make effective progress without specialized
instruction and/or related services.

<> Entitles eligible students with disabilities to a free and
appropriate public education (FAPE) in the Least Restrictive
Environment (LRE).

<> Each student in special education has an Individualized
Educational Program (IEP) that is a legally binding document
between the families and the school district.

<> All decisions are made through the Team process which
includes special and general education teachers, service
providers, and parents. Students are invited to participate in
the Team process beginning at age 14.
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TOPIC 1: Equal Education, Title IX & Civil Rights

e 4o

<> Every school district is required to have on record a Distric
Curriculum Accommodation Plan (DCAP). (M.G.L. Chapter
71, Section 38P)

<> These guidelines shall assist the principal in ensuring that
appropriate support is available for students and teachers.
Instructional support shall include remedial instruction for
students, consultative services for teachers, availability of
reading instruction at the elementary level, appropriate
services for linguistic minority students, and other services
consistent with educational practices and the requirements
of M.G.L. c. 71B section 2.

<> Efforts regarding accommodations and interventions for
students and their results shall be documented and placed in
the student’s record and provided to the Special Education
Team if the student is referred for a special education
evaluation.
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TOPIC 1: Equal Education, Title IX & Civil Rights

Disability Harassment includes, but is not limited to, unwelcome, inappropriate, or illegal physical,
verbal, written, graphic, or electronic conduct that denigrates, demeans, or stereotypes a person and/or
group based on disability or perceived disability, such as damaging or interfering with use of necessary
equipment, imitating manner of movement, using slurs, or invading personal space to intimidate.

Gender Identity Harassment includes, but is not limited to, unwelcome, inappropriate, or illegal
physical, verbal, written, graphic, or electronic conduct+that denigrates, demeans or stereotypes a
person and/or group based on actual or perceived gender identity, such as derogatory remarks, slurs,
taunting, or invading personal space to intimidate.

National Origin, Ethnic Background and Ancestry Harassment includes, but is not limited to,
unwelcome, inappropriate, or illegal physical, verbal, written, graphic or electronic conduct that
denigrates, demeans or stereotypes a person and/or group based on actual or perceived national
origin, ethnic background, or ancestry, such as slurs, insults, or negative comments or graffiti about
country of origin, surnames, customs, language, accents, immigration status, or manner of speaking.

Race or Color Harassment includes, but is not limited to, unwelcome, inappropriate, or illegal
physical, verbal, written, graphic, or electronic conduct that denigrates, demeans or stereotypes a
person and/or group based on actual or perceived race or color, such as racial slurs or insults, racial
graffiti or symbols, hostile acts based on race, nicknames based on racial stereotypes, negative
comments about appearance, imitating mannerisms, taunting, or invading personal space to intimidate.
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TOPIC 1: Equal Education, Title IX & Civil Rights

Religious Harassment includes, but is not limited to, unwelcome, inappropriate, or illegal physi
verbal, written, graphic, or electronic conduct that demeans, denigrates or stereotypes a person and/or
group based on actual or perceived religion, such as slurs or derogatory comments, graffiti or symbols
about a religion, religious beliefs, traditions, practices (including non-belief), or religious clothing.

Sexual Harassment

Hostile environment sexual harassment occurs when unwelcome sexual advances, requests for
sexual favors, and other verbal, nonverbal, or physical conduct of a sexual nature by a member of the
school community is sufficiently severe, persistent, or pervasive so as to interfere with or limit the
victim’s ability to participate in or benefit from the district’s programs or activities, or to interfere with or
limit an individual's education or employment, by creating a hostile, humiliating, intimidating, or
offensive educational or work environment. A victim may include a person reasonably affected by
conduct directed toward another individual.

Quid pro quo sexual harassment means any sexual advances, requests for sexual favors, and other
verbal or physical conduct of a sexual nature when:

1.  Submission to or rejection of such advances, requests, or conduct is made either explicitly
or implicitly a term or condition of the provision of the benefits, privileges, or placement services for a
student or as a basis for evaluation of academic achievement; or

2. Submission to or rejection of such advances, requests, or conduct is made either explicitly
or implicitly a term or condition of employment or as a basis for employment decisions.

Sexual Orientation Harassment includes but is not limited to unwelcome, inappropriate, or illegal
physical, verbal, written, graphic, or electronic conduct that denigrates, demeans or stereotypes a
person and/or group based on actual or perceived sexual orientation, such as anti-gay slurs or insults,
derogatory remarks, graffiti or symbols, taunting, or invading personal space to intimidate.
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TOPIC 1: Equal Education, Title IX & Civil Rights

« Harassment includes, but is not limited to,
unwelcome, inappropriate, or illegal physical,
verbal, written, graphic, or electronic conduct that
relates to an individual’'s actual or perceived
Protected Class, that has the purpose or effect of
creating a hostile education or work environment,
or, if the conduct were to persist, would likely
create a hostile education or work environment. A
victim may include a person reasonably affected by
conduct directed toward another individual.
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TOPIC 1: Equal Education, Title IX & Civil Rights

sexual innuendo or other suggestive comment
humor or jokes about sex or gender-specific

traits

offensive written notes
name-calling/nick-names

sexual propositions

Insults, threats

inquiries into one’s sexual experiences

sexual comments about a person’s body
and/or

discussion of one’s sexual activities

Some Examples of Verbal Harassment

R R R SRR SR
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TOPIC 1: Equal Education, Title IX & Civil Rights

Some Examples of Nonverbal Harassment

<> written notes or photographs of a sexual
nature

<> whistling

<> making suggestive or insulting sounds and/or
gestures

<> suggestive leering

<> unwelcome touching/massaging

<> displaying suggestive reading materials

<> obscene sexual noises

<> and/or rude comments about a person’s
gender or sexual preference

| T—
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TOPIC 1: Equal Education, Title IX & Civil Rights

Hostile environment is where physical, verbal, written,
graphic or electronic conduct is sufficiently severe,
persistent or pervasive so that it interferes with or limits
the ability of a student/staff to participate in or benefit from
the district’s programs or activities, or the ability of an
individual to work in the Farmington River Elementary
School.
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TOPIC 1: Equal Education, Title IX & Civil Rights

Hate Crimes are crimes motivated, at least in part, by hate or bias, or where the
victim is targeted, selected, or chosen for the crime, at least in part, because of a
person’s actual or perceived race, color, religion, gender, sexual orientation,
gender identity, national origin, ancestry, or ethnic background, or because the
targeted person has a disability. A hate crime may involve, but is not limited to, an
act of bodily injury, attempt to cause bodily injury, threat of bodily harm, physical or
mental intimidation, or damage to another’s property.

Indicators that a crime may constitute a hate crime include, but are not
limited to:

 Use of racial, ethnic, religious, or anti-gay slurs

» Use of symbols of hate, such as a swastika or burning cross;

» Similar behavior towards others who are members of the same
Protected Class;

» The perpetrator’s protected class is different than the victim’s;

» The incident occurs while the victim was promoting a racial, religious,
ethnic or national origin, disability, gender, gender identity, or sexual
orientation group, such as attending an advocacy group meeting,
participating in a students’ gay-straight alliance, or a disability rights
demonstration.
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TOPIC 1: Equal Education, Title IX & Civil Rights

You may be personally liable for harassment issues between
students or staff and students, if any school employee:

v/ has “actual knowledge” of the issue
v/ has the ability or authority to correct the issue
v/ responds with deliberate indifference

In accordance with our

all harassment must be
reported. All employees are required to know this protocol,
which is located in the employee and student handbooks and
the school website.

Be sure to document date, time, and specifics of complaint and
the actions you have taken.

|
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TOPIC 1: Equal Education, Title IX & Civil Rights

<> Farmington River Regional Elementary School will
investigate all reports or complaints promptly and in an
impartial and as confidential a manner as possible, to
ensure prompt and appropriate action.

<> Any member of the school community who is found,
after investigation, to have engaged in any form of
discrimination, including harassment and retaliation,
against another member of the school community will
be subject to appropriate disciplinary and corrective
action.

<> Additionally, appropriate remedial action will be taken
as necessary.
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TOPIC 1: Equal Education, Title IX & Civil Rights

The designated District ADA, Title VI, Title IX, and Sexual Harassment
Coordinator, and Grievance Officer for the School Committee, administration,
faculty, staff, volunteers in the schools, and for parties who are contracted to
perform work for the Farmington River Regional School District, and can be
reached at:

Title Il ADA Coordinator and Section 504 Coordinator: staff and students
Michael Saporito, Director of Student Services — 413-269-4466,
x139, msaporito@frrsd.org

Bullying/Harassment Coordinator: staff and students
Michael Saporito, Director of Student Services — 413-269-4466,
x139, msaporito@frrsd.org

Grievance Coordinators: all employees
Timothy Lee, Supt. — 413-269-4466, x147, tlee@frrsd.org

Title IX and Sexual Harassment Coordinator: staff and students
Timothy Lee, Supt. — 413-269-4466, x149, tlee@frrsd.org
Laurie Flower, Principal — 413-269-4466 x149 |flower@frrsd.org
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Bullying Prevention
and Intervention
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TOPIC 2: Bullying Prevention and Intervention

Farmington River Regional Séh})bl District


http://frrsd.org/wp-content/uploads/2011/09/bullyplan_revised04_11.doc

TOPIC 2: Bullying Prevention and Intervention
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TOPIC 2: An Act Relative to Bullying in Schools
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TOPIC 2: An Act Relative to Bullying in Schools
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TOPIC 2: An Act Relative to Bullying in Schools
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TOPIC 2: An Act Relative to Bullying in Schools
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TOPIC 2: An Act Relative to Bullying in Schools
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TOPIC 2: An Act Relative to Bullying in Schools

msaporito@frrsd.org
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Child Abuse &
Neglect Reporting
Requirements




TOPIC 3: Child Abuse/Neglect Reporting

please click here.

Farmington River Regional School District



https://www.doe.mass.edu/lawsregs/advisory/child-abuse.html

TOPIC 3: Child Abuse/Neglect Reporting
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TOPIC 3: Child Abuse/Neglect Reporting
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TOPIC 4: Physical Restraint Overview

Only school personnel who have received in-depth training shall
administer physical restraint or conduct ETO.

The principal must approve restraints beyond 20 min. and ETO’s beyond 30
min.

Administration of physical restraint should always be witnessed
by at least one person not involved in the restraint.

Farmington River Regional School District



TOPIC 4: Physical Restraint Overview
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TOPIC 5: Student Records & Confidentiality

< 603 CMR 23.00 Student Records Regulations ensures é é
parents‘and students’ rights of confidentiality,
inspection, amendment, and destruction of student records.

<> These rights belong to the parents when the student is under
age 14 and has not entered the 9" grade. The rights are
shared by the parents and student when the child is 14 - 17
years of age or upon entering grade 9. At age 18, the rights
belong to the student alone. (For a student receiving special
education services, the student can be their own guardian,
share educational decision making with the parent, or the
parent may be designated as the sole decision maker for the
student).

<> The student record consists of the transcript and the
temporary record, including all information in any form that is
organized on the basis of the student’s name or in any
manner that the student can be individually identified.
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TOPIC 5: Student Records & Confidentiality

<> The Principal shall be responsible for the privacy and
security of all student records maintained by the school.

<> The Principal shall ensure that all records are kept physically secure and
that all school personnel are educated as to the importance of
information privacy and confidentiality.

<> Records cannot be destroyed without providing notice to parents and/or
students age 14 and older.

<> A Log of Access shall be maintained in each child’s record. The Log
must indicate the name, position, date, part of record accessed, and
purpose. The Log of Access does not apply to authorized school
personnel, office clerical staff, or school nurses.

| _ e Ok Continue | »
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TOPIC 5: Student Records & Confidentiality

<> Non-custodial refers to physical custody, not legal.

<> A non-custodial parent may have access to the student
record after a written request is submitted. The school must
immediately notify the custodial parent of the request by certified and
first class mail. The custodial parent has 21 days to respond that the
non-custodial parent cannot have access due to denial of legal
custody, order of supervised or denied visits, restrictions under
protective orders, or order of a probate and family court judge
prohibiting the distribution of the record.

<> No response from the custodial parent allows release of records to
the non-custodial parent with the following condition:

<> All records provided to the non-custodial parent must have
deleted information regarding the address, phone number
(home and work of custodial parent), and must be marked to
indicate that the records cannot be used for enrollment in
another school.

k._ = * a ,—_ .
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TOPIC 5: Student Records & Confidentiality

<> The term “student record” does NOT include personal
notes maintained in the personal files of the school
employee and are not accessible or shared with any
other person.

Be vigilant about your
communication — what you say is part of the record

once you press send!

. Continue »
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Allergy Awareness




TOPIC 6: Allergy Awareness
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TOPIC 6: Allergy Awareness
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Technology Training Topics

Social Media Policy

| Cell Phone Use
 frommmes)
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Password Protection
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Security on a District computer is a high priority.
Staff members shall not use another employees

password or any other identifier without written
permission from the employee or the Director of

Technology.

Staff members must lock their computer when
they are not at their machine (hold the Windows
key and press the letter “L”) or (hold the
command + control + press the letter Q on a Mac)
Why is this important?

O3

Lock your PC L Continue »



The Children's Internet Protection Act (CIPA)
requires that K-12 schools and libraries in the United
States use Internet filters and implement other
measures to protect children from harmful online
content as a condition for the receipt of certain

federal funding. It was signed into law on December
21, 2000 and was found to be constitutional by the
United States Supreme Court on June 23, 2003.







The school system will not be responsible or liable for the actions of the user. Users will
assume full liability, legal, financial, or otherwise for their actions. The Farmington River
Regional School District takes all reasonable precautions to filter out controversial
materials. However, it is impossible to monitor all materials or controversial information.
Since the positive access of materials outweighs the objectionable, the end user must
submit to strict guidelines and responsibilities. If a Farmington River Regional School
District faculty/staff member violates any of the provisions mentioned below, future
internet access and use of school-owned computers/hardware may be denied or

suspended and appropriate progressive disciplinary action will be taken by the Principal or
Superintendent, and/or designees.

A. Educational Purpose: Limited to Educational Purpose including classroom
activities (curriculum, instruction, assessment, lesson-planning, etc.), career
development and limited high-quality self-discovery activities.

B. Facutly and Staff Internet Access:

o A school authority must pre-approve all personal web pages before they are
uploaded.

. Material must be related to school activities.

. Users will be responsible for their own actions.
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B. Facutly and Staff Internet Access (Cont.):
No user may attempt to “hack” into any computer or server.
Users must immediately disclose to your administrator any message you receive that is
inappropriate or makes you feel uncomfortable.
Faculty/Staff users will abide by the Farmington River Regional School District
expectations for maintaining confidentiality about all students. Information about our
students is confidential and should never be discussed in public places or where the
discussion may be overheard by others or read by others; this includes e-mail. No student
data obtained via any type of electronic records (i.e. Edwin Analystics, Aimsweb) should
be shared and will be considered Confidential. No passwords assigned by users of these
programs may be shared with other Faculty/Staff/Admin users.

C. Unacceptable Uses:
Posting of personal contact information about yourself or other students, teachers, or

people. Personal information includes your address, telephone, school address, work
address, photos, etc.

Gaining unauthorized access to any file servers in the Farmington River Regional School
District, outside file servers, or go beyond your authorized access. This includes
attempting to log in through another person’s account or access another person’s files.

Sending or displaying offensive messages or pictures.

~ Contin



Consequences of Violating Rules on Computer or Network Use

Violation will result in the fora
period of time commensurate with the offense and

by the School Administration. Faculty/Staff will be
held responsible for any damage/loss they cause to all computers
assigned to them for their school use and will be subject to school rules
regarding damage/loss to school property. This will include, but is not
limited to, repairs and/or replacement of damaged/lost computer
hardware and repairs to the school network. If applicable, law
enforcement agencies may be involved.




Students must be aware of the Acceptable Use Policy (AUP) that is in place
and adhere to it. Students must have parent permission and a signed
agreement to access the Internet.

Guidelines for students must be clear and specific. It is best if locations are
chosen by the teacher for the particular needs of the class beforehand and
student screens must be visible during use.

Locations should be chosen that are age-appropriate for the particular
group of students using them.

Time limits of classes should be taken in consideration when downloading
or receiving information.

At times access to some locations is impossible due to peak periods of
usage. Always have a backup lesson on hand in the event that you cannot
get on the Internet.

Web page addresses should be provided for students to avoid their surfing
of an inappropriate site. It is best to have bookmarks ready or a handout
for student use. Make sure you have tested the locations before giving
them to the students.
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Email Protocols

Continue »




District and School Emails

The Superintendent’s Administrative Leadership Team encourages, supports, and applauds
teachers’ efforts to establish and maintain on-going communication between school and
home. We know that such communication improves students’ academic achievement and
social skills. While using new technologies to assist us in developing and maintaining these
communication tasks, we need to be aware of the possible pitfalls when using communication
tools such as email.

Please Note: All email sent by FRRSD staff, using FRRSD internet access and computers, for
any reason, is a matter of public record, subject to the Public Records Regulations of
Massachusetts and is the property of the FRRSD. School-produced email, like any other school
document, can be subpoenaed by a court of law and can be used as evidence in a court of law.
Your school emails are not subject to the Freedom of Information Act (FOIA) because FRRSD is
not a federal entity.

Because of these restrictions, we direct FRRSD staff to conduct all school business involving
emailing on the school internet connection only, using their school email address only.
Otherwise, if you conduct school business on your home internet connection, using your home
internet address, the entire contents of your home/personal email cache is subject to the
Public Records Regulations of Massachusetts and can be subpoenaed by a court of law and
can be used as evidence in a court of law.

Do not mix FRRSD business emails with your home/personal emails.




District and School Emails

1.  Never say anything by email that you wouldn’t want published.

2.  Never use email for matters of controversy or real distress. When you have a
serious matter to discuss, it is always best to meet with the parent/guardian face
to face.

3. Do not send multiple emails on the same topic within the same 24-hour
period. Generally, the parent/guardian will respond as quickly as they can. If
they haven’t responded within 48 hours, you may try re-sending your last email.

4.  The rules for civility in email are the same as for face-to-face meetings.
Convey a positive tone in your email which can set the stage for a cordial working
relationship with the parent/guardian.

5. Use complete sentences, proper grammar, correct spelling and the standard
conventions of the English language. Proofread before sending! Remember, you
are making a professional impression.




District and School Emails

6. Try to assure that your emphasis on a topic is not perceived as harassing. If
you need more than two (2) emails on the same topic, you should call the
parent/guardian to set up a conference.

7.  Maintain strict guidelines for confidentiality of email contents, particularly
regarding health, disability, and behavioral issues of all students. Do not use any
student, staff, or parent names in your email.

8. Do not shout, scream, or yell. The use of ALL CAPS in an email is considered
the equivalent.

If you really need to emphasize a word or a short phrase, try using italics or a
different font style instead of capital letters.

9. Offensive language and threats are not allowed. Be civil and respectful.

10. Do not forward jokes, cartoons, photos, inspirational messages, or non-
school business material.







taff use of Social Networking

When inappropriate use of computers and websites is discovered, the School Principal and
Superintendent will promptly bring that inappropriate use to the attention of the staff member

and may consider and apply disciplinary action up to and including termination.
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Student AUP Contract ; o

The use of the school’s computers is a privilege afforded to all
students and staff. Each student is expected to take this privilege
seriously and abide by all the rules.

. Treat equipment with care

. Only use assigned programs - " -
. Do not delete or move files Dlgltal CItIZBIIShlp %)
. Ask permission to print 2 O

. Use only respectful language

. Use only your passwords @ @
. Cite your sources

. Ask permission to download

OO U B WDN -
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Consequences o

Violation of the above rules may be determined at the building or
classroom level, and the consequences will be:

Student will lose his/her Internet privileges for one
week, and the teacher will phone the parent or guardian. Any
assigned work will be completed with pen and paper using traditional
texts and resources.

Student will lose his/her Internet privileges for one
month, and the teacher will phone the parent or guardian. Any
assigned work will be completed with pen and paper using traditional
texts and resources.

Internet privileges will be revoked for 1 Trimester, the
teacher will call the parent or guardian, and a written discipline report
from will be sent home. To regain privileges, students will need to
appeal to the administration.

. Continue » |
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Cell Phone Use




Student Cell Phone Use

The Farmington River Regional School District is not responsible for any
item lost, damaged or stolen.

i Continue » |




Consequences
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TOPIC 8: Drug-Free Workplace
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TOPIC 8: Drug-Free Workplace
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Professional Behavior
Practices




TOPIC 9: FRRSD Professional Behavior Practices
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Ethics & Code of
Conduct




TOPIC 10: Ethics and Code of Conduct
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TOPIC 10: Ethics and Code of Conduct

“...No municipal employee shall, otherwise than as provided by law
tor the proper discharge of official duties, directly or indirectly
receive or request compensation from anyone other than the city or
town or municipal agency in relation to any particular matter in
which the same city or town is a party or has a direct and substantial
interest.”

Massachusetts General Laws C268A-S17A&C

A municipal employee could be personally liable for civil penalties
up to $10,000 for not complying with the state code of ethics.
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TOPIC 11: Bloodborne Pathogens

OBJECTIVES

® Provide school staff with education regarding the safe
handling of all bodily fluids

®  Provide school staff with education regarding proper hand washing
technique and proper technique to put on and remove gloves

®  Provide school staff with information regarding proper disposal of
contaminated materials

®  Provide school staff with gloves and Band-Aids

H.I.P.P.A.

The Health Insurance Portability and Accountability Act of 1996 (HIPAA) is a
federal law that required the creation of national standards to protect sensitive
patient health information from being disclosed without the patient's consent or
knowledge.

Failure to maintain confidentiality could result in fines or imprisonment.

—
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TOPIC 11: Bloodborne Pathogens

that causes AIDS.
3 Most Common BBPs

WHAT ARE BLOODBORNE PATHOGENS?

Bloodborne pathogens are germs in the blood that can cause disease in humans.
These pathogens include, but are not limited to, Hepatitis B virus (HBV),
Hepatitis C virus (HCV), and Human. Immunodeficiency Virus (HIV), the virus

Disease

Characteristics

Hepatitis B virus (HBV)

Hepatitis means inflammation of the liver. HBV can lead
to cirrhosis, liver cancer, or death.

Most people recover.

HBV can be transmitted indirectly.

There is a vaccine.

Hepatitis C virus (HCV)

Hepatitis means inflammation of the liver. HCV can lead
to chronic liver disease and death.

People can carry the virus for years without visible
symptoms.

Human immunodeficiency virus
(HIv)

HIV attacks the immune system.

People can carry the virus for years without visible
symptoms.

In some cases, HIV develops into AIDS.

—
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TOPIC 11: Bloodborne Pathogens

UNIVERSAL PRECAUTIONS

® Refers to a set of protocols for handling blood and bodily fluids
properly (vomit, saliva, urine, feces)
All substances are assumed to be potentially infectious

®  Universal because you should treat everyone as if he or she were
infected

® Precautions because they are intended to protect you and the person
you are assisting

®  Universal Precautions can protect you and prevent the spread of
diseases while ensuring confidentiality

UNIVERSAL PRECAUTIONS INCLUDE: Hand washing, Avoiding
punctures, Utilizing gloves when handling blood and body fluids, Using
containers with plastic liners to dispose of contaminated tissues, Having
special containers for disposing of contaminated sharp objects, Promptly
washing blood and other body fluids from skin, and Cleaning hard
surfaces with a disinfectant (e.g., diluted household bleach)

| - & Continue »

Farmington River Regional School D




TOPIC 11: Bloodborne Pathogens

POSSIBLE BLOODBORNE EXPOSURES IN THE SCHOC
SETTING

Scrapes and abrasions

Puncture wound

Bloody nose

Loose tooth or tooth that falls out

Bites

Recess, physical education class, sport injuries

Sharps (needles and lancets)

UNIVERSAL PRECAUTIONS ¢ Always wear gloves when you anticipate
touching blood, bodily fluids or contaminated surfaces ® Use disposable gloves
when administering first aid ® Cover any cuts with bandages before putting on
gloves ¢ Check gloves for visible tears or defects ® Make sure gloves fit snugly
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TOPIC 11: Bloodborne Pathogens

PUTTING ON GLOVES

* Pick up one glove with the right hand ¢ Line the thumb of the giov
with the thumb of the left hand

* Slip the open end of the glove over the left hand and thumb

* Stretch the palm side of the glove with the right hand and pull the glove
on to finger level

* Position the fingers of the glove in line with the fingers of the left hand ¢
Pull the remainder of the glove onto the left hand

* Pick up the second glove with the gloved left hand
* Line the thumb of the glove up with the thumb of the right hand
* Slip the open end of the glove over the right hand and thumb

* Stretch the palm side of the glove with the left hand, pull the glove on to
finger level

* Position the fingers of the glove in line with fingers of the right hand

* Pull the remainder of the glove onto the right hand

— | continue .}
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TOPIC 11: Bloodborne Pathogens

PROPER GLOVE REMOVAL

* Grasp outside edge near wrist
* Peel away from hand turning glove inside-out
* Hold in opposite gloved hand

* Slide ungloved finger under the wrist of the remaining glove, be careful
not to touch the outside of the glove

* Peel off from inside, creating a bag for both gloves Discard Wash hands
thoroughly

Farmington River Regional SErTooI District
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TOPIC 11: Bloodborne Pathogens

PROPER HANDWASHING TECHNIQUE

Wet hands thoroughly under warm water
Dispense soap into wet hands

Scrub hands with soap paying attention to cleaning in between fingers and rub
fingernails in palms

Wash for at least twenty seconds (or sing Happy Birthday once)
Rinse hands well under warm running water
Dry hands with a disposable towel

Use towel to turn off the water and dispose of towel

ALCOHOL BASED HAND SANITIZER
* Apply about 1/2 tsp or quarter size drop of the product to the palm of your hand
* Rub your hands together, covering all surfaces of your hands until they are dry

* Wash hands with soap and water as soon as available

e :
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TOPIC 11: Bloodborne Pathogens

CLEANING

All blood spills, bodily secretions and excretion must be cleaned up promptly
with a disinfectant solution such as a 1:10 dilution of household bleach mixed
with tap water.

All disposable supplies and blood soiled refuse should be placed in a receptacle
lined with a plastic waste bay, located in a specified area (nurse's office) and
disposed of daily.

WHAT SHOULD I DO IN THE CASE OF AN EXPOSURE?
Consult your School Nurse if an exposure occurs.
Injury site should be cleaned with soap and water immediately.

Eyes or mouth should be flushed with tap water.

— "
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TOPIC 11: Bloodborne Pathogens

RESOURCES

Center for Disease Control and Prevention www.cdc.gov

National Institute for Occupational Safety and Health www.cdc.gov/niosh

MA Department of Public Health www.state.ma.us/dph

MA Division of Occupational Safety www.state.ma.us/dos
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TOPIC 12: McKinney Vento Assistance Act

[A’r’rendance at several schools

[More than one family at the same address

[Poor hygiene and grooming

[Inappropriate dress for the weather

[Hunger and hoarding food

Farmington River Regional School District
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TOPIC 12: McKinney Vento Assistance Act

Wearing the Inability to
same clothing for shower or have
several days clean clothing

Not Prepared
for Class

Incomplete

Lack of basic homework or .
o Frequent illnesses
school supplies AT,

homework

Concern for - . .
safety of Inability to Falling asleep in

belongings concentrate class

Farmington River Regional School District



TOPIC 12: McKinney Vento Act

Transportation

[P

The law states
school systems
must coordinate or
provide:

Free meals
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If you have any questions about the material contained in
these slides, please contact the Superintendent, Principal or

the Director of Student Services.




Thank you for your dedication
to the students and community
of the
Farmington River Regional
School District.

We wish you a fantastic
school year!




