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Preliminary 
Comments

Schl Comm Advertising 7,495.28$         837.33$                   1,708.00$         3,221.90$         8,476.70$             5,000.00$             6,753.48$            5,000.00$                7,000.00$             Legal Notices/Position Ads
Schl Comm Recording Secretary 2,400.00$             Recording Secretary Stipend
Schl Comm Expenses/Members 4,609.95$         4,800.00$                5,571.89$         5,028.49$         5,140.00$             5,000.00$             5,242.00$            5,500.00$                5,500.00$             MASC Memberships
Schl Comm Treasurer Expense 3,610.71$         4,774.00$                3,420.50$         3,000.00$         3,000.00$             3,000.00$             3,000.00$            3,000.00$                3,000.00$             Treasurer Compensation & Mileage
Scl Comm Audit Expenses 27,550.00$       29,450.00$              34,400.00$       30,650.00$       41,375.00$           38,150.00$           45,050.00$          36,900.00$              39,762.50$           Financial & End-of-Year Report Audit, OPEB Audit, Consulting - average of last 2 years
Schl Comm Treasurer Supplies 1,209.29$         748.03$                   95.70$              1,295.23$         170.60$                1,000.00$             1,377.46$            1,000.00$                1,000.00$             Tax Forms/Checks/Office Supplies
Schl Comm Total 44,475.23$       40,609.36$              45,196.09$       43,195.62$       58,162.30$           52,150.00$           61,422.94$          51,400.00$              58,662.50$           

Administration Salaries 50,100.18$       58,034.33$              64,534.12$       60,923.81$       60,385.40$           59,708.00$           96,119.21$          66,118.00$              66,041.00$           Per Diem Supt.2 days/week 
Supt. Membership -$                 500.00$                   2,300.00$         1,650.00$         1,650.00$             1,700.00$             548.00$               1,700.00$                1,700.00$             MASS/Local Supt. Assoc./MARS
Other Admin Memberships -$                 -$                 1,000.00$             -$                     1,200.00$            1,000.00$                1,000.00$             
Postage 1,694.95$         1,744.69$                2,228.92$         1,192.88$         2,100.07$             2,000.00$             1,175.00$            2,000.00$                2,000.00$             
Office Expense -$                 1,715.11$                2,758.63$         2,332.06$         2,395.80$             2,500.00$             2,694.04$            2,500.00$                2,500.00$             District Cell Phones
SN Admin Travel Expense -$                 -$                 -$                     -$                     881.37$               1,000.00$                1,000.00$             
Superintendent Total 51,795.13$       61,994.13$              71,821.67$       66,098.75$       67,531.27$           65,908.00$           102,617.62$        74,318.00$              74,241.00$           

Business Office Salaries 84,348.51$       74,168.16$              90,550.69$       107,692.00$     110,306.80$         113,114.00$         118,321.99$        129,512.00$            132,260.00$         Bussiness Manager & Assistant (1.8 FTE)
Business Office Fees -$                         -$                 345.00$            740.00$                700.00$                756.85$               750.00$                   1,150.00$             
Business Office Total 84,348.51$       74,168.16$              90,550.69$       108,037.00$     110,306.80$         113,814.00$         119,078.84$        130,262.00$            133,410.00$         

Schl Comm Legal Services 236.50$            108.00$                   884.00$            648.00$            752.50$                500.00$                6,082.50$            8,000.00$                8,000.00$             Annual Agreement
SC Legal Services 236.50$            108.00$                   884.00$            648.00$            752.50$                500.00$                6,082.50$            8,000.00$                8,000.00$             

Instructional Services Salaries 239,541.10$     241,537.94$            252,749.16$     239,384.46$     250,958.20$         255,634.00$         215,611.92$        279,436.00$            289,721.00$         Principal, SN Director & Office Staff (3 FTE)
Office Supplies/Principal 875.49$            949.79$                   905.51$            1,922.13$         1,400.18$             1,000.00$             1,938.60$            1,500.00$                1,500.00$             Office Supplies
Principal's Office Totals 240,416.59$     242,487.73$            253,654.67$     241,306.59$     252,358.38$         256,634.00$         217,550.52$        280,936.00$            291,221.00$         

Internet Connection (DSL/Fiber Optic) 611.85$            1,940.05$                1,244.36$         962.88$            312.49$                1,200.00$             1,582.84$            1,200.00$                1,200.00$             Otis Fiber
Media/Tech Contract Services 3,715.20$         3,415.20$                3,701.89$         1,517.76$         3,947.00$             3,200.00$             5,228.00$            4,700.00$                4,700.00$             Network Service, Offsite Backup, Payroll Support
Tech Software 20,127.94$       22,396.00$              19,938.55$       25,962.67$       12,486.31$           12,650.00$           15,776.26$          14,550.00$              17,065.84$           Acctg/Communication/Attendance/DOE/Health/Routing
Tech Equipment 5,110.73$         2,118.89$                9,638.71$         1,247.98$         6,406.26$             5,000.00$             2,465.14$            5,000.00$                5,000.00$             
Technology Totals 29,565.72$       29,870.14$              34,523.51$       29,691.29$       23,152.06$           22,050.00$           25,052.24$          25,450.00$              27,965.84$           

Teacher Salaries 592,801.93$     619,763.85$            528,936.44$     720,367.12$     655,370.41$         713,333.00$         731,923.07$        813,415.00$            922,786.00$         
 Includes teachers, PK teachers as well as Adjustment Counselor offset by School Choice $100,000 

SN Teacher Salaries 133,288.10$     118,546.02$            125,533.10$     131,726.40$     140,999.98$         147,324.00$         145,748.94$        156,634.00$            155,619.00$         
Foreign Language -$                 -$                         -$                 -$                 -$                     -$                     -$                     -$                        
Teaching Totals 726,090.03$     738,309.87$            654,469.54$     852,093.52$     796,370.39$         860,657.00$         877,672.01$        970,049.00$            1,078,405.00$      

SN Contract Services 8,256.44$         10,021.88$              24,080.39$       30,380.05$       39,602.22$           8,000.00$             58,117.99$          8,000.00$                2,880.00$             Counseling Services less $2,560 for 262 grant
SN Speech Services 45,318.50$       43,388.25$              44,260.00$       45,115.20$       64,028.12$           35,000.00$           60,822.50$          35,000.00$              55,000.00$           Speech Therapy Service
SN OT Services 15,905.58$       14,449.98$              12,769.49$       7,652.16$         13,135.63$           12,000.00$           9,961.06$            12,000.00$              12,000.00$           Occupational Therapy Services
SN PT Services 5,454.50$         8,126.25$                5,990.88$         4,063.25$         9,227.50$             7,000.00$             9,638.20$            7,000.00$                7,000.00$             Physical Therapy Services
SN Psych Services 7,335.00$         5,256.44$                3,551.93$         7,661.50$         27,209.50$           12,000.00$           18,360.00$          12,000.00$              12,000.00$           Psychological Evaluations
SN Tuitioned MS/HS Contract Serv 60,000.00$           One-on-one nursing services added
Total Medical Services 82,270.02$       81,242.80$              90,652.69$       94,872.16$       153,202.97$         74,000.00$           156,899.75$        74,000.00$              148,880.00$         

Substitute Teacher Salaries LT -$                 52,845.17$              70,839.34$       24,848.26$       -$                     -$                     -$                     -$                        
Total Substitute Long Term -$                 52,845.17$              70,839.34$       24,848.26$       -$                     -$                     -$                     -$                        

Substitute Teacher Salaries ST 23,517.25$       26,657.50$              23,439.00$       21,577.50$       21,223.70$           30,000.00$           45,327.68$          34,500.00$              34,500.00$           $90-115.00/Day @ 300 (28 staff)
Total Substitute Short Term 23,517.25$       26,657.50$              23,439.00$       21,577.50$       21,223.70$           30,000.00$           45,327.68$          34,500.00$              34,500.00$           

Paraprofessionals 51,926.28$       52,583.25$              75,236.61$       61,935.94$       123,759.63$         83,996.00$           100,374.51$        96,967.00$              67,007.00$           Offset by Title I $28,808K and Titlte II $3,288 $ (5 FTE+stipends)
SN Paraprofessionals 37,898.88$       48,360.61$              57,697.37$       53,769.37$       34,436.92$           84,113.00$           17,577.16$          50,860.00$              95,765.00$           SPED 240 $60,419K (4FTE=Stipends) + Title IV 10K
Paraprofessionals Totals 89,825.16$       100,943.86$            132,933.98$     115,705.31$     158,196.55$         168,109.00$         117,951.67$        147,827.00$            162,772.00$         

Media Tech Staff 78,987.76$       75,984.22$              75,439.01$       76,338.09$       81,050.00$           82,671.00$           82,671.00$          86,805.00$              19,455.52$           Media Tech & Support Staff with column movement
Media/Technology 78,987.76$       75,984.22$              75,439.01$       76,338.09$       81,050.00$           82,671.00$           82,671.00$          86,805.00$              19,455.52$           

Library -$                 -$                         -$                 -$                 -$                     -$                     -$                     -$                        



Description  FY18    
Actual  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  FY23 Actual FY24 Approved Comments

Professional Development 8,412.66$         5,983.91$                16,718.44$       7,427.18$         2,336.97$             8,000.00$             11,150.31$          8,000.00$                8,000.00$             Conference & Course Reimbursement (School Choice also used)
PD Outside Contracted 340.00$            1,322.50$             -$                     -$                     -$                        2,000.00$             
Total Professional Development 8,412.66$         5,983.91$                16,718.44$       7,427.18$         3,659.47$             8,000.00$             11,150.31$          8,000.00$                10,000.00$           

Music Instruction Supplies 656.94$            748.32$                   891.78$            1,216.67$         1,243.31$             1,200.00$             1,228.11$            1,200.00$                1,200.00$             
Media/Books/Software -$                 -$                         -$                 -$                 -$                     -$                     -$                     -$                        -$                     0
Copier Supplies 2,488.69$         2,400.10$                1,419.98$         1,966.38$         1,761.73$             2,000.00$             173.14$               2,000.00$                2,000.00$             
Classroom Curriculum Supplies 6,783.49$         6,195.23$                4,029.19$         9,283.33$         18.42$                 -$                     757.32$               -$                        3,000.00$             
SN Classroom Curriculum Supplies 2,051.19$         28.05$                     1,065.55$         3,944.10$         7,971.93$             2,000.00$             5,819.20$            2,000.00$                3,500.00$             SN Classroom & Testing Materials
After School Supplies -$                 -$                         -$                 -$                 627.95$                -$                     1,915.01$            1,000.00$                5,000.00$             
Total Instructional Materials 11,980.31$       9,371.70$                7,406.50$         16,410.48$       11,623.34$           5,200.00$             9,892.78$            6,200.00$                14,700.00$           

Art Instruction Supplies 497.30$            800.85$                   686.75$            812.18$            669.20$                800.00$                739.66$               1,400.00$                1,400.00$             Art Program Supplies
Total Art Instruction 497.30$            800.85$                   686.75$            812.18$            669.20$                800.00$                739.66$               1,400.00$                1,400.00$             

Gym/Health Supplies 705.43$            358.80$                   567.70$            884.38$            470.33$                800.00$                1,114.85$            1,200.00$                1,200.00$             PE & Health Instruction Supplies
Total Gym/Health Instruction 705.43$            358.80$                   567.70$            884.38$            470.33$                800.00$                1,114.85$            1,200.00$                1,200.00$             

General Supplies 1,761.19$         1,358.30$                1,287.79$         2,041.39$         2,231.95$             2,000.00$             2,297.79$            5,000.00$                5,000.00$             Paper/Markers/Printer Cartridges
Total General Supplies 1,761.19$         1,358.30$                1,287.79$         2,041.39$         2,231.95$             2,000.00$             2,297.79$            5,000.00$                5,000.00$             

PK Program Instruction 55,920.50$       61,410.59$              99,074.10$       89,892.44$       44,896.04$           48,291.00$           42,040.32$          48,716.00$              -$                     Combined with teacher salaries
School Programs 1,103.02$         11,066.26$              280.39$            200.00$            863.31$                3,000.00$             852.26$               1,000.00$                1,000.00$             -$                                                                                                                                                              
PK Program Expenses 584.33$            -$                         -$                 116.74$            705.09$                1,000.00$             1,738.48$            2,000.00$                2,000.00$             PK Supplies
Gifted & Talented -$                 -$                         -$                 -$                 -$                     -$                     -$                     -$                        -$                                                                                                                                                              
Total Instructional Services 57,607.85$       72,476.85$              99,354.49$       90,209.18$       46,464.44$           52,291.00$           44,631.06$          51,716.00$              3,000.00$             

Instructional Software 3,086.00$         2,822.95$                3,326.26$         4,087.90$         8,588.04$             8,835.00$             10,414.14$          13,100.00$              13,400.00$           Software used in instruction
Total Classroom Technology 3,086.00$         2,822.95$                3,326.26$         4,087.90$         8,588.04$             8,835.00$             10,414.14$          13,100.00$              13,400.00$           

Health Salaries & Supplies 35,777.15$       39,455.23$              39,491.48$       42,556.04$       48,227.43$           45,301.00$           60,525.45$          60,800.00$              66,170.00$           FT School Nurse & Supplies
Health Office Totals 35,777.15$       39,455.23$              39,491.48$       42,556.04$       48,227.43$           45,301.00$           62,496.62$          60,800.00$              66,170.00$           

Bus Driver's Salaries 27,480.27$       35,530.26$              30,971.49$       29,264.11$       27,688.50$           36,977.00$           22,500.73$          32,604.00$              52,089.24$           Van Driver's Salaries (3 PT) (inc wage adj & hrs for maintenance))
SN Bus Driver Salaries -$                 -$                         -$                 -$                 -$                     -$                     -$                     -$                        -$                     Van Transport for Summer Tutoring
Bus Fuel 10,314.81$       10,513.58$              7,076.78$         6,747.12$         13,937.55$           16,000.00$           13,406.20$          16,000.00$              16,000.00$           Fuel for Vans
Bus Maintenance 15,379.34$       14,545.05$              11,372.86$       7,546.31$         9,179.64$             15,000.00$           20,403.37$          17,000.00$              17,000.00$           Van Maintenance (4 Vans) (increased services)
Bus Contracts 314,405.62$     306,390.86$            270,204.80$     265,882.50$     228,440.70$         299,700.00$         205,568.54$        252,000.00$            199,260.00$         $369/day x 3 buses
SN Transportation Out of District 59,094.92$       77,175.80$              32,689.75$       9,750.89$         17,724.99$           32,000.00$           19,447.00$          98,500.00$              50,000.00$           Lee, Northampton, & Pittsfield
Homeless Transportation 129.50$            -$                         -$                 -$                 -$                     -$                     8,925.00$            -$                        8,000.00$             
Vocational Transportation 27,480.00$       6,733.58$                5,350.00$         -$                 -$                     -$                     -$                     -$                        -$                     
Transfer to Reg Transp Revolving -$                 -$                         288,000.00$     303,000.00$     244,000.00$         -$                     -$                     -$                        -$                     
Transportation Totals 454,284.46$     450,889.13$            645,665.68$     622,190.93$     540,971.38$         399,677.00$         290,250.84$        416,104.00$            342,349.24$         

School Lunch Staff 62,629.00$       59,714.24$              60,874.50$       65,205.19$       64,505.83$           63,187.00$           34,804.43$          72,524.00$              72,256.00$           2 FTE's +
School Lunch Food 37,106.91$       35,018.89$              32,673.32$       35,800.78$       49,882.17$           42,000.00$           42,459.04$          45,000.00$              45,000.00$           
School Lunch Supplies / Other 6,156.22$         5,499.39$                10,494.72$       12,123.81$       17,238.28$           6,000.00$             10,441.93$          9,000.00$                10,000.00$           
School Lunch Federal Reimbursement (35,922.54)$      (35,129.32)$             (53,170.09)$      (86,877.60)$      (109,644.55)$        (37,000.00)$          (53,851.49)$         (44,000.00)$             (44,000.00)$          
School Lunch State Reimbursement (832.27)$          (765.72)$                  (741.99)$          (890.36)$          (7,888.01)$           (800.00)$              (51,432.29)$         (1,000.00)$               (1,000.00)$           
School Lunch Local Receipts (24,061.24)$      (22,173.20)$             (18,373.00)$      (2,741.35)$        (2,449.58)$           (22,000.00)$          (5,327.40)$           (20,000.00)$             (20,000.00)$          
Cafeteria Subsidy 45,076.08$       42,164.28$              31,757.46$       22,620.47$       11,644.14$           51,387.00$           (22,905.78)$         61,524.00$              62,256.00$           

Custodians Salaries 83,002.95$       82,396.42$              87,264.02$       89,685.66$       104,707.83$         98,526.00$           78,024.95$          93,307.00$              101,125.00$         2 FTE Custodians and Chris
Custodial Supply 9,785.77$         6,892.19$                9,379.39$         9,735.70$         13,527.17$           11,000.00$           8,389.02$            9,000.00$                10,000.00$           Cleaning Supplies/Paper Goods
Custodial Totals 92,788.72$       89,288.61$              96,643.41$       99,421.36$       118,235.00$         109,526.00$         86,413.97$          102,307.00$            111,125.00$         

Heating 29,526.87$       38,288.11$              32,582.63$       22,137.96$       37,856.71$           38,500.00$           47,092.01$          59,500.00$              60,000.00$           14,000  gallonsPrice as of 11/28 3.79
Heating Totals 29,526.87$       38,288.11$              32,582.63$       22,137.96$       37,856.71$           38,500.00$           47,092.01$          59,500.00$              60,000.00$           
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Electricity 37,516.69$       33,343.24$              29,524.86$       26,598.76$       31,586.98$           30,000.00$           30,232.58$          34,000.00$              34,000.00$           -$                                                                                                                                                              
Telephone 2,482.38$         2,437.00$                2,655.38$         2,885.54$         2,640.41$             2,500.00$             2,125.70$            2,600.00$                2,600.00$             



Sewer Fees 6,001.48$         5,922.36$                5,881.60$         5,963.00$         5,933.76$             6,000.00$             6,005.72$            6,000.00$                6,000.00$             Otis Sewer Fees
Utility Totals 46,000.55$       41,702.60$              38,061.84$       35,447.30$       40,161.15$           38,500.00$           38,364.00$          42,600.00$              42,600.00$           

Grounds Maintenance 33,358.20$       27,680.00$              26,540.00$       29,956.00$       23,027.00$           30,000.00$           28,533.50$          30,000.00$              30,000.00$           Landscaping/Snowplowing 
Total Grounds Maintenance 33,358.20$       27,680.00$              26,540.00$       29,956.00$       23,027.00$           30,000.00$           28,533.50$          30,000.00$              30,000.00$           

Maintenance Contracts 18,172.79$       22,323.60$              22,134.31$       26,903.89$       30,989.31$           28,600.00$           28,503.51$          28,900.00$              30,900.00$           Maintenance Agreements 
Building Maintenance Contracted Service 50,083.73$       42,067.96$              26,885.38$       46,673.63$       22,096.33$           35,500.00$           45,234.55$          36,500.00$              34,500.00$           Building Maintenance & Repairs less 30K rural aid
Building Maintenance Supplies 1,893.34$         3,402.61$                4,438.84$         3,012.25$         5,457.35$             5,000.00$             6,927.97$            5,000.00$                5,000.00$             
Stabilization Fund -$                 40,000.00$              40,000.00$       40,000.00$       40,000.00$           -$                     -$                     -$                        -$                     
Total Building Maintenance 70,149.86$       107,794.17$            93,458.53$       116,589.77$     98,542.99$           69,100.00$           80,666.03$          70,400.00$              70,400.00$           

Building Security 1,064.00$         684.00$                   863.40$            1,118.40$         863.40$                1,000.00$             877.60$               1,000.00$                1,000.00$             Annual Fire & Security Alarm Fees
Total Building Security 1,064.00$         684.00$                   863.40$            1,118.40$         863.40$                1,000.00$             877.60$               1,000.00$                1,000.00$             

Equipment Maintenance 1,025.47$         239.29$                   1,145.60$         277.47$            4,296.23$             1,000.00$             985.76$               1,500.00$                1,500.00$             Maintenance & Repairs
Total Equipment Maintenance 1,025.47$         239.29$                   1,145.60$         277.47$            4,296.23$             1,000.00$             985.76$               1,500.00$                1,500.00$             

Office Equipment Maintenance -$                 6.99$                       521.25$            749.00$            207.84$                1,500.00$             163.43$               1,500.00$                1,000.00$             Copier Maintenance (moved out of Lease)
Maintenance Totals -$                 6.99$                       521.25$            749.00$            207.84$                1,500.00$             163.43$               1,500.00$                1,000.00$             

Unemployment Insurance 2,286.84$         1,784.29$                2,895.86$         2,495.70$         2,031.26$             1,991.00$             2,884.77$            2,121.00$                2,216.00$             MA Unemployment (.1% total salaries)
Medicare Insurance 23,644.26$       24,042.42$              25,808.78$       25,912.95$       28,628.69$           28,865.00$           30,817.29$          30,750.00$              32,133.00$           1.45% Total Salaries
Flex Spending Account Fee 789.64$            983.24$                   832.52$            1,164.12$         1,240.10$             1,200.00$             1,555.85$            1,200.00$                1,500.00$             Flex Spending Admin Fee
403b Admin Expense -$                         -$                 28.91$              124.08$                150.00$                92.12$                 150.00$                   150.00$                
Berkshire County Retirement 122,345.00$     132,064.00$            120,186.00$     128,700.00$     148,225.00$         148,726.00$         148,726.00$        141,754.00$            150,000.00$         BCRS Annual Assessment
Employee Benefit Totals 149,065.74$     158,873.95$            149,723.16$     158,301.68$     180,249.13$         180,932.00$         184,076.03$        175,975.00$            185,999.00$         

Health Insurance 556,038.22$     549,856.60$            527,389.43$     494,729.73$     506,438.55$         627,473.00$         546,695.67$        643,282.00$            685,609.96$         MIIA increase quoted 6.58%New hires in FY24 taking insurance
Health Insurance Offset (113,714.49)$    (103,836.66)$           (110,648.84)$    (106,163.45)$    (106,626.04)$        (131,769.00)$        (120,093.34)$       (135,089.00)$           (135,089.00)$        Employee contribution (21%)
Life Insurance 1,572.92$         1,421.78$                1,391.85$         1,399.40$         1,725.98$             1,700.00$             1,818.64$            2,100.00$                2,100.00$             Life Insurance Premiums - need to find out how many Ees have life insurance
Disability Insurance 4,287.32$         4,711.15$                7,743.31$         7,686.23$         6,012.93$             -$                     5,756.38$            -$                        6,000.00$             
Disability Offset (3,919.80)$        (4,953.48)$               (9,550.20)$        (6,516.56)$        (8,020.59)$           -$                     (5,510.69)$           -$                        (5,500.00)$           
Total Insurance Active Employees 444,264.17$     447,199.39$            416,325.55$     391,135.35$     399,530.83$         497,404.00$         428,666.66$        510,293.00$            553,120.96$         

Retiree Health Insurance 184,829.09$     196,098.46$            193,605.93$     192,520.19$     186,517.81$         198,733.00$         236,110.95$        227,868.00$            242,861.71$         Do we have any Ees approaching retirement? Using 3% increase based on history (8 new retirees)
MTRS HI Offset (17,946.15)$      (15,835.52)$             (21,048.40)$      (18,370.57)$      (17,836.20)$          (18,521.00)$          (16,479.43)$         (16,748.00)$             (16,748.00)$          Retiree Contribution
BCRS HI Offset (6,548.16)$        (9,455.28)$               (6,534.42)$        (8,397.28)$        (9,467.31)$           (9,781.00)$           (14,961.79)$         (15,723.00)$             (15,723.00)$          Retiree Contribution
Individual Offset (5,412.18)$        (14,224.40)$             (2,677.68)$        (2,570.51)$        (1,361.43)$           (1,509.00)$           (1,780.24)$           (1,709.00)$               (1,709.00)$           Retiree Contribution
Total Insurance Retired Employees 154,922.60$     156,583.26$            163,345.43$     163,181.83$     157,852.87$         168,922.00$         202,889.49$        193,688.00$            208,681.71$         

COBRA Health Insurance Expense -$                 9,030.12$                14,899.70$       -$                 2,288.48$             -$                     -$                     -$                        -$                     
COBRA Insurance Offset -$                 (10,535.14)$             (14,899.70)$      -$                 (2,288.48)$           -$                     -$                     -$                        -$                     
Total COBRA Insurance -$                 (1,505.02)$               -$                 -$                 -$                     -$                     -$                     -$                        -$                     

Property & Casualty Insurance 25,306.00$       17,504.00$              22,672.00$       24,207.00$       26,865.00$           28,208.00$           28,928.00$          28,957.00$              31,273.56$           won't know until early 2025.  MIIA indicated to est 8%
Workers Comp Insurance 14,665.00$       14,140.00$              12,759.00$       14,529.00$       13,984.00$           16,000.00$           14,404.00$          15,000.00$              15,750.00$           
Treasurer's Bond 1,044.00$         243.00$                   495.00$            495.00$            289.00$                350.00$                674.00$               350.00$                   500.00$                MIIA Treasurer's Bond
Insurance Totals 41,015.00$       31,887.00$              35,926.00$       39,231.00$       41,138.00$           44,558.00$           44,006.00$          44,307.00$              47,523.56$           

New Equipment 35,535.19$       12,165.54$              8,736.44$         3,855.19$         7,403.17$             5,730.00$             6,346.02$            5,000.00$                5,000.00$             Equipment Replacement
Equipment Lease 13,881.91$       12,189.27$              12,035.88$       12,056.00$       12,197.13$           11,000.00$           10,720.35$          11,000.00$              11,000.00$           Copier (2) & Printer (5) Leases
Acquisition of Equipment Totals 49,417.10$       24,354.81$              20,772.32$       15,911.19$       19,600.30$           16,730.00$           17,066.37$          16,000.00$              16,000.00$           

Description  FY18    
Actual  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  FY23 Actual  FY24 Approved Comments

Tuition Elementary School -$                 -$                 10,341.76$           -$                     -$                     -$                        -$                                                                                                                                                              
Tuition Middle School 185,399.44$     143,399.64$            137,515.76$     199,298.17$     208,635.82$         160,848.00$         160,024.34$        130,081.00$            208,105.77$         Tuition for 23 students 
Tuition High School 485,914.71$     429,504.38$            458,084.11$     439,948.68$     441,410.77$         447,898.00$         443,866.12$        435,717.00$            371,325.78$         Tuition for 39 students
SN OD Public School Tuition 95,605.12$       125,287.49$            98,304.60$       62,171.25$       25,863.92$           53,829.00$           7,013.38$            7,280.00$                60,000.00$           Tuition for 3 students (summer)
SN Tuition Middle School 56,933.66$       29,498.23$              71,751.18$       51,645.77$       43,499.80$           77,172.00$           55,758.56$          87,985.00$              62,957.00$           Tuition for 3 students 
SN Tuition High School 165,208.78$     155,691.49$            115,376.56$     45,971.84$       107,675.74$         104,901.00$         70,838.63$          107,909.00$            115,462.63$         Tuition for 13 students 
Vocational Tuition 11,012.00$       15,423.00$              16,772.00$       -$                 -$                     -$                     -$                     -$                        -$                     



Total Tuition to Mass Schools 1,000,073.71$  898,804.23$            897,804.21$     799,035.71$     837,427.81$         844,648.00$         737,501.03$        768,972.00$            817,851.18$         

School Choice Tuitions 223,321.00$     217,454.00$            245,722.00$     197,205.00$     236,956.00$         275,368.00$         230,772.00$        242,138.00$            295,328.00$         Based on Cherry Sheet
SN School Choice Tuition 45,958.00$       50,624.00$              28,746.00$       28,198.00$       22,971.00$           -$                     -$                     7,753.00$                7,753.00$             Based on Cherry Sheet
Total School Choice Tuitions 269,279.00$     268,078.00$            274,468.00$     225,403.00$     259,927.00$         275,368.00$         230,772.00$        249,891.00$            303,081.00$         

SN OD Non-Public School Tuition 129,528.12$     139,770.32$            72,389.80$       87,400.70$       17,211.66$           63,682.00$           60,000.00$          117,938.00$            -$                     -$                                                                                                                                                              
Circuit Breaker Revolving Offset (20,000.00)$      (45,208.00)$             (50,424.00)$      (27,230.00)$      (16,004.00)$          (9,722.00)$           (9,722.00)$           -$                        -$                     Circuit Breaker Reimbursement
Total Tuition Non-Public Schools 109,528.12$     94,562.32$              21,965.80$       60,170.70$       33,215.66$           53,960.00$           50,278.00$          117,938.00$            -$                     
Total GF Actual Expenditures 4,648,523.57$  4,535,424.65$         4,660,813.87$  4,641,719.94$  4,648,988.56$      4,400,760.92$      -$                     
Total General Fund Approved Budget 4,663,476.00$  4,593,784.43$         4,705,985.95$  4,844,016.08$  4,753,196.00$      4,672,432.00$      4,556,185.50$     4,894,462.00$         5,006,870.50$      2.30%
Difference Over/Under 14,952.43$       58,359.78$              45,172.08$       202,296.14$     104,207.44$         -$                     116,246.50$        (338,276.50)$           112,408.50$                                                                                                                                                 

Operating Revenue Description  FY18    
Actual  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  FY23 Actual  FY24 Approved  Comments 

Otis Assessment 2,484,167.00$  2,421,150.00$         2,389,710.00$  2,352,330.00$  1,923,287.00$      2,172,376.00$      2,141,357.00$     2,295,418.00$         2,352,565.28$      5.66%
Sfld Assessment 1,408,361.00$  1,443,802.16$         1,553,966.00$  1,652,728.00$  1,418,484.00$      1,458,966.00$      1,426,042.00$     1,543,653.00$         1,563,249.96$      5.80%
Chapter 70 434,200.00$     488,530.00$            494,950.00$     494,950.00$     501,250.00$         612,111.00$         597,905.00$        618,910.00$            731,290.00$         Based on Cherry Sheet
Transportation Aid 250,000.00$     200,695.00$            322,281.00$     303,058.00$     273,183.00$         226,979.00$         208,784.00$        196,846.00$            204,765.00$         Based on Cherry Sheet
E&D -$                 -$                         15,000.00$       145,000.00$     504,175.00$         200,000.00$         200,000.00$        237,135.00$            150,000.00$         Full Certified amount=162,508
Bank Interest 1,369.43$         4,256.14$                3,171.37$         1,197.55$         286.17$                1,000.00$             8,562.59$            2,500.00$                5,000.00$             $3,130 as of December
Fees/Other Receipts 8,800.00$         3,489.34$                (695.87)$          10,611.93$       13,518.39$           1,000.00$             1,156.52$            -$                        -$                     0
Vocational Transp Reimbursement -$                 -$                         404.00$            340.00$            -$                     -$                     -$                     -$                        -$                     
Homeless Transp Reimbursement -$                 -$                         10.00$              -$                 -$                     -$                     -$                     -$                        -$                     
Regional Transp Revolving Transfer -$                 -$                         -$                 288,000.00$     303,000.00$         -$                     244,000.00$        -$                        -$                     
Income Totals 4,586,897.43$  4,561,922.64$         4,778,796.50$  5,248,215.48$  4,937,183.56$      4,672,432.00$      4,827,807.11$     4,894,462.00$         5,006,870.24$      0

Capital Expense  FY18    
Actual  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  FY23 Actual  FY24 Approved  Comments 

Capital Equipment Replacement -$                 -$                         -$                 21,100.00$       20,200.00$           6,270.00$             -$                     10,000.00$              50,000.00$           Continue Floor and Boiler
Van Purchase -$                 -$                         -$                 41,722.15$       -$                     -$                     -$                     -$                        -$                     
Extraordinary Maintenance (>$150K) -$                 -$                         -$                 -$                 100,000.00$         64,000.00$           64,000.00$          -$                        
Capital Expenditure Total -$                 -$                         -$                 62,822.15$       120,200.00$         70,270.00$           64,000.00$          10,000.00$              50,000.00$           

Equalized Valuation  FY18    
Actual  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  FY23 Actual  FY24 Approved  Comments 

Otis DLS EQV -$                 -$                         -$                 -$                 659,119,700.00$  659,119,700.00$  -$                     755,586,300.00$     755,586,300.00$  
Otis EQV % of Total -$                 -$                         -$                 -$                 73.32% 73.32% 0.00% 74.25% 74.25%
Sandisfield DLS EQV -$                 1,017,592,300.00$   -$                 -$                 239,836,800.00$  239,836,800.00$  -$                     262,006,000.00$     262,006,000.00$  
Sandisfield EQV % of Total -$                 -$                         -$                 -$                 26.68% 26.68% 0.00% 25.75% 25.75%

Capital Expense Assessment  FY18    
Actual  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  FY23 Actual  FY24 Approved  Comments 

Otis 50% Equalized Valuation -$                 -$                         -$                 -$                 28,810.00$           20,135.00$           -$                     2,861.00$                14,390.60$           
Otis 50% Enrollment -$                 -$                         -$                 -$                 36,660.00$           25,761.00$           -$                     3,713.00$                18,563.09$           
Otis Total -$                 -$                         -$                 -$                 65,470.00$           45,896.00$           -$                     6,574.00$                32,953.69$           
Sandisfield 50% Equalized Valuation -$                 -$                         -$                 -$                 21,190.00$           15,000.00$           -$                     2,139.00$                10,609.40$           
Sandisfield 50% Enrollment -$                 -$                         -$                 -$                 13,340.00$           9,374.00$             -$                     1,287.00$                6,436.91$             
Sandisfield Total -$                 -$                         -$                 -$                 34,530.00$           24,374.00$           -$                     3,426.00$                17,046.31$           
Capital Expenditure Revenue Total -$                 -$                         -$                 -$                 100,000.00$         70,270.00$           -$                     10,000.00$              50,000.00$           

School Bond Revenue  FY18    
Actual  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  Comments 

Otis Capital Assess. 59,730.00$       -$                         -$                 -$                 -$                     -$                     
Sandisfield Capital Assess. 26,598.00$       -$                         -$                 -$                 -$                     -$                     
Total Bond Assessment 86,328.00$       -$                         -$                 -$                 -$                     -$                     

School Bond Expenditures  FY18    
Actual  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  FY23 Actual  FY24 Approved  Comments 

School Bond Totals 86,328.13$       -$                         -$                 -$                 -$                     -$                     

Total Assessment  FY18    
Actual  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  FY23 Actual  FY24 Approved  Comments 

Otis Assessment 2,543,897.00$  2,421,150.00$         2,389,710.00$  2,352,330.00$  1,988,757.00$      2,218,272.00$      2,301,992.00$         2,385,518.98$      3.63%
Sandisfield Assessment 1,434,959.00$  1,443,802.43$         1,553,966.00$  1,652,728.00$  1,453,014.00$      1,484,340.00$      1,547,079.00$         1,580,296.26$      2.15%



School Choice Revolving Fund 
Expenditures                    

 FY18    
Actual  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  FY23 Actual  FY24 Approved Comments

Classroom Curriculum Supplies 5,000.00$         5,000.00$                21,558.37$       36,458.30$       16,485.91$           20,000.00$           20,000.00$          20,000.00$              -$                     
Foreign Language 2,000.00$         1,800.00$                -$                 -$                 -$                     -$                     -$                     -$                        -$                     
Gifted & Talented -$                 -$                         -$                 -$                     -$                     -$                        -$                     
Library Materials 800.00$            -$                         -$                 347.69$            1,036.02$             1,000.00$             1,000.00$            1,000.00$                -$                     
Nature's Classroom (1/2 Cost) 2,900.00$         5,787.00$                -$                 -$                 1,250.00$             6,000.00$             6,000.00$            6,000.00$                
Payroll Expenses 55,975.00$       55,000.00$              -$                 -$                 191,250.00$         164,000.00$         164,000.00$        135,000.00$            100,000.00$         
Professional Development 3,000.00$         3,000.00$                2,553.23$         -$                 -$                     8,000.00$             8,000.00$            8,000.00$                -$                     
SN Contracted Services -$                 -$                         11,561.25$       -$                 32,000.00$           37,000.00$           37,000.00$          37,000.00$              -$                     
Capital Equipment -$                     -$                     -$                        -$                     
Total Paid from School Choice 69,675.00$       70,587.00$              35,672.85$       36,805.99$       252,126.57$         236,000.00$         236,000.00$        207,000.00$            100,000.00$         

Annual Comparisons
 FY18    
Actual  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  FY23 Actual  FY24 Approved  Comments 

Teacher Salaries (Reg & SN) 805,582.28$  872,812.54$         748,747.88$  898,519.28$  1,008,844.09$   1,054,657.00$   1,086,999.69$   1,139,549.00$      1,212,905.00$   genfund+schl ch+subs (higher sch ch applied in FY24)
52.19% 34.99%

Revolving Account Balances

 FY2018     
Actual 

Expenditures 
 FY2019    Actual 

Expenditures 
 Balance 
6/30/2020 

 Balance 
6/30/2021 

 Balance 
6/30/2022 

 Balance 
6/30/2023 

 Balance 
6/30/2023 

 Balance 
6/30/2024  Comments 

Circuit Breaker -$                 45,208.00$              50,424.00$       27,230.00$       9,721.00$             -$                     -$                     ?
Pre-Kindergarten -$                 2,474.00$                3,069.29$         3,069.29$         262.88$                -$                     -$                     -$                        
Regional Transportation 0 12,758.78$              65,000.00$       288,000.00$     244,000.00$         -$                     -$                     -$                        
School Choice -$                 181,792.76$            310,311.38$     407,628.53$     348,421.97$         -$                     335,905.47$        236,327.47$            242,377.47$         Projected based on $106,050 revenue from Cherry Sheet
Capital Stabilization -$                 -$                         40,000.00$       80,000.00$       -$                     -$                     -$                     -$                        

Excess & Dificiency

 FY2018     
Actual 

Expenditures 
 FY2019    Actual 

Expenditures 
 Certified 
11/2019 

 Certified 
12/2020 

 Certified 
11/2021 

 Certified 
11/2022  $                   -    Certified 11/2023  Comments 

Balance at Begining of Fiscal Year 229,689.00$            235,299.00$     242,201.00$     641,835.00$         371,348.00$         244,000.00$            162,508.00$         5% allowed, amount is estimated

Grant Projections Used in Budget

 FY2018     
Actual 

Expenditures  FY19 Actual  FY20 Actual  FY21 Actual  FY22 Actual  FY23 Budget  $                   -    Comments 
Title I -$                 23,193.00$              28,000.00$       25,000.00$       27,000.00$           27,000.00$           -$                     31,000.00$              28,808.00$           Used to offset Paraprofessionals
Small Rural Schools Achievement -$                 18,419.00$              18,488.00$       20,628.00$       23,038.00$           12,139.00$           -$                     -$                        -$                     Used to offset Summer School
Rural Grant 45,500.00$           Est. 3-year average - Used to offset curriculum
SPED 240 -$                 50,369.00$              45,000.00$       43,000.00$       40,252.00$           43,000.00$           -$                     58,000.00$              60,419.00$           Used to offset SN Paraprofessionnals



2023 2024 2025
Step 1 Operating Budget 4.75% 2.30%

Total Budgeted Expenditures 4,672,432.00$           4,894,462.00$    5,006,870.50$  4,904,462.00$  5,056,870.50$      
Less Transportation Budget 399,677.00$              416,104.00$       342,349.24$     3.11%
Adjusted Operating Budget 4,272,755.00$           4,478,358.00$    4,664,521.26$  

Step 2 Chap 70 612,111.00$              618,910.00$       731,290.00$     
E&D Utilization 200,000.00$              237,135.00$       150,000.00$     E&D $162,508
Earnings on Investments 1,000.00$                  2,500.00$           5,000.00$         
Local Fees 1,000.00$                  -$                    -$                  
Total Anticipated Revenues 814,111.00$              858,545.00$       886,290.00$     

Balance to be Assessed 3,458,644.00$           3,619,813.00$    3,778,231.26$  

Step 3 FY25 Required Local Contribution Change
1a Otis 1,370,021.00$           1,443,945.00$    1,539,792.00$  73,924.00$       
1b Sandisfield 861,252.00$              907,243.00$       964,037.00$     45,991.00$       

Total 2,231,273.00$           2,351,188.00$    2,503,829.00$  
Balance to be assessed 1,227,371.00$           1,268,625.00$    1,274,402.00$  

Step 4 Assessment Based on Enrollment 2024 2025
2a Otis 703,385.00$              725,998.00$       733,576.48$     57.23% 57.56%
2b Sandisfield 523,986.00$              542,627.00$       540,825.52$     42.77% 42.44%

Total 1,227,371.00$           1,268,625.00$    1,274,402.00$  

Step 5 Transportation
Regular Transportation 367,677.00$              317,604.00$       284,349.24$     
SN Transportation 32,000.00$                98,500.00$         50,000.00$       
Total Transportation Budget 399,677.00$              416,104.00$       342,349.24$     
Less Reg Transportation Aid (226,979.00)$             (196,846.00)$      (204,765.00)$    
Trans Amount to be assessed 172,698.00$              219,258.00$       137,584.24$     

Step 6 Transportation Assessment 2024 2025
3a Otis 98,830.00$                125,475.00$       79,196.80$       57.23% 57.56%
3b Sandisfield 73,868.00$                93,783.00$         58,387.44$       42.77% 42.44%

172,698.00$              219,258.00$       137,584.24$     

Step 7 Total Adj Op & Trans Assess.
Otis (1a+2a+3a) 2,172,236.00$           2,295,418.00$    2,352,565.28$  2.49% 57,147.28$           
Sandisfield (1b+2b+3b) 1,459,106.00$           1,543,653.00$    1,563,249.96$  1.27% 19,596.96$           

Step 8 Capital Budget -Continue Floor, Boiler 70,270.00$                10,000.00$         50,000.00$       2025
Otis 50% Enrollment 20,135.00$                2,861.00$           14,390.60$       57.56%
Otis 50% Equalized Valuation 25,761.00$                3,713.00$           18,563.09$       74.25%
Otis Total 45,896.00$                6,574.00$           32,953.69$       
Sfld 50% Enrollment 15,000.00$                2,139.00$           10,609.40$       42.44%
Sfld 50% 50% Equalized Valuation 9,374.00$                  1,287.00$           6,436.91$         25.75%
Sfld Total 24,374.00$                3,426.00$           17,046.31$       

Total Annual Assessment
Otis (Step 7 + Step 8) 2,218,132.00$           2,301,992.00$    2,385,518.98$  3.63% 83,526.98$           
Sandisfield (Step 7 + Step 8) 1,483,480.00$           1,547,079.00$    1,580,296.26$  2.15% 33,217.26$           

Enrollment
2021 2022 2023 2024 Combined Total FY25

Otis 125 136 127 129 392 57.56%
Sandisfield 96 100 94 95 289 42.44%
Total 221 236 221 224 681
Equalized Valuation FY2022 DLS Final Equalized Valuation Total % for Each Town
Otis 755,586,300$            74.25%
Sandisfield 262,006,000$            1,017,592,300$  25.75%

Farmington River Regional School District
FY25 Assessment Calculation



SOA Plan Draft: Farmington River Regional School District

Section 1: Summarize your district’s plan

Please write 1-2 paragraphs summarizing your 3-year SOA plan.
At Farmington River Regional School District, our dedication lies in developing and enhancing evidence-based
programs to tackle performance gaps among student groups within our district. We are focused on accelerating the
progress of our Hispanic/Latino students, English learners, low-income, and students with disabilities through
targeted interventions and initiatives. Our three-year plan under the Student Opportunity Act focuses on addressing
disparities through evidence-based programs selected based on careful data analysis.

● Implement New ELA Program: Our analysis highlighted the importance of High-Quality Instructional
Materials (HQIM) in narrowing achievement gaps. Therefore, we will continue our district-wide adoption and
robust implementation of HQIM to ensure equitable access to high-quality education for all students. In ELA,
initial implementation will begin in grades K-3, followed by grades 4-6.

● Effective MTSS Framework Implementation: Furthermore, our data indicated the effectiveness of MTSS in
providing tiered levels of support, including universal interventions for all students, targeted interventions
for those at risk, and intensive interventions for students with significant literacy needs. Hence, we will
develop a training program for all staff to provide professional development in high-leverage instructional
practices for students with disabilities.

● Increased Family Engagement Opportunities: Finally, our analysis highlighted the importance of authentic
partnerships with students and parents in addressing disparities in chronic absenteeism. Therefore, we will
establish a comprehensive parent engagement initiative that includes widespread endeavors to involve all
parents, personalized outreach to families with students at risk of chronic absenteeism, school-wide literacy
and math nights, and informative parent education events.

In total, across each of these initiatives, the Farmington River Regional School district will invest nearly $200,000 in
aligned evidence-based programs as follows: EBP 2.1C: Comprehensive Approach to Early Literacy = $100,000; EBP:
2.1B Supporting Educators on Curriculum Implementation =45,000 ; EBP 2.2B: High Leverage Practices for Students
with Disabilities = $45,000; EBP 1.3B: Students and Families as Valued Partners =$10,000 .

Section 2: Analyze Your Data and Select Student Groups for Focused Support

In conducting your data analysis, where did you observe the most significant disparities in student learning
experiences and outcomes? On which measures and for which student groups?
Farmington River Regional School District comprises one rural PreK-6 elementary school serving 129 students.
Students in grades 7-12 choose between two local school districts with tuition agreements. Our student population is
5.4% Hispanic, 93.8% White, and 0.8% Multi Race - Non Hispanic. In addition, 0.8% of our students are English
Language Learners, 23.3% are Students with Disabilities, and 51.9% are Low Income. This is the first year we have had
an ELL student enrolled in the district. Nearly two-thirds of all Farmington River Regional School Districts’ 127
elementary school students are members of one or more high-needs student groups. FRRSD needs to focus on
multiple areas to effectively address the needs of all students, as indicated by the data provided below.

Upon reviewing the progress of student groups on core MCAS achievement and growth metrics over the past four
years, we believe our small sample size and variable cohort performance hinders our ability to draw sweeping
conclusions. We have been able to discern significant recovery in achievement in low-income students since 2019
pre-pandemic levels, where they are currently outperforming Non-low-income students in ELA and slightly
underperforming Non-low-income students in math. However, ELA achievement for Disabled students has remained
stagnant since 2019 pre-pandemic levels and well below non-disabled students. Notably, all students have made
considerable Math gains since pre-pandemic levels; however, students with disabilities lag slightly behind in
performance compared to non-disabled students. Overall growth scores have improved significantly since
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pre-pandemic levels; however, due to the small sample size and the lack of state data, it is difficult to draw
conclusions based on the growth of specific subgroups.

Digging further into the data, we note several trends in student performance across grade levels. Across the district,
disparities in performance generally begin in third grade, narrowing during fourth grade, dipping in fifth grade, and
then significantly closing in 6th grade, with the exception of ELA performance of students with disabilities. Student
performance levels reveal significant disparities between students in third grade compared to students in sixth grade
in both ELA and Math. The above trends hold true for low-income students and students with disabilities in math. We
attribute some of the improvement we see in overall math performance since pre-pandemic levels to our adoption
and implementation of high-quality instructional materials in our elementary school.

Looking at district attendance data, we see a slight disparity in chronic absenteeism of low-income students at 26.1%
compared to students with disabilities at 23.3% and White students at 22.1%. Chronic absenteeism has improved
significantly since 2019 pre-pandemic levels of low-income students at 40.7%, compared to students with disabilities
at 41.9% and White students at 37.7 percent.

We have one English learner, and the student is new to the district. The district is awaiting scores on ACCESS in the
fall of 2024 to analyze the data.

In Summary, our deeper analysis has revealed three critical areas requiring attention:

1. Early Intervention and Readiness: Disparities in performance between student groups are apparent as early
as third grade and are particularly apparent in ELA, emphasizing the need for early literacy interventions.

2. Curriculum Inconsistencies: One significant root cause identified by our team is related to curriculum
inconsistencies, particularly in ELA. Our analysis indicates that there have been gaps in ensuring that the
ELA curriculum effectively meets the needs of diverse student populations and aligns horizontally and
vertically. This weakness may contribute to the disparities observed among various student groups.

3. Lack of a school-wide writing program: Disparities between student groups ELA can be attributed to writing
performance and the lack of a school-wide writing program for grade levels K-3 and 4-6 using consistent
language and instructional strategies crucial to fostering students' writing skills, creativity, and confidence.

What does your deeper analysis (including the triangulation of multiple types of data) suggest are the best ways to
address these disparities across student groups?
Below is a summary of how we plan to address the disparities across student groups that were revealed in our
deeper analysis.

● HQIM Implementation: We will implement an HQIM adoption process for ELA and Writing in grades PreK-6.
We will also provide professional development to our teachers to ensure the effective implementation of
HQIM. This will include professional development for all teachers on strategies to ensure the HQIM are
accessible to all students, especially our English learners and students with disabilities.

● Multi-Tiered Systems of Support (MTSS): Implement a MTSS framework that provides tiered levels of
support, including universal interventions for all students, targeted interventions for those at risk, and
intensive interventions for students with significant literacy needs.

● Chronic Absenteeism Challenges: Establish a comprehensive parent engagement initiative that includes
widespread endeavors to involve all parents, personalized outreach to families with students at risk of
chronic absenteeism, school-wide literacy and math nights, and informative parent education events.

Based on your identification of the greatest disparities in outcomes, which student groups will require focused
support for rapid improvement as you implement your evidence-based programs over the next three years?

● Low-income students
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● Students with disabilities
● English learners
● Hispanic/Latino students

Section 3: Set Ambitious Three-Year Targets for Improving Student Achievement

Confirm that your district will use DESE’s three-year targets for increasing performance for the “Lowest Performing
Students” group in ELA and math.
Yes. We will adopt the three-year improvement targets established by DESE for the “Lowest Performing Students”
group as our district’s SOA plan improvement targets.

Section 4: Engage Families/Caregivers and other Stakeholders

Describe the approaches your district uses to regularly engage with families/caregivers. In your response, please
be sure to address what steps you will be taking to meaningfully engage with families/caregivers of student
groups you are targeting for accelerated improvement as this plan is implemented.
Meaningful interaction with families and caregivers is one of Farmington River Regional School Districts’ fundamental
principles, driving our educational approach. We've enriched our strategies to ensure inclusivity and responsiveness
to diverse needs.

Farmington River Regional School District has implemented several strategies to meaningfully engage families over
the past few years, including:

● Prioritizing family engagement in all professional learning and culture building across the district.
● Conduct family surveys to collect input for school-wide initiatives.
● Early Education Family Coffee Hours to discuss parenting topics.
● Monthly meetings between district leadership and PTA/School Council/Wellness Committee leadership.
● Quarterly meetings between district leadership and SEPAC leadership.
● A variety of formal and informal engagement opportunities throughout the school year for families, and we

have worked hard to remove as many barriers to participation as possible, including:
o food and childcare at meetings
o Holding meetings and events at a variety of times to accommodate for different schedules
o Advertising meetings/events through a variety of communication channels, both school-based and

through our community partners

We use the following strategies to measure family engagement in our district:
● Annual district-wide family engagement survey
● Consistent district-wide system for measuring and analyzing parent attendance/participation

Describe the ways in which you engaged different stakeholder groups in the development of your three-year SOA
Plan. How have you integrated the perspectives of those groups into the three-year plan? How will you continue to
engage stakeholders throughout the implementation of your plan?

We have engaged the following stakeholders to ensure board and demographic representative participation from our
community:

● We've engaged parents, including those involved with the Parent-Teacher Association (PTA), in focus groups
to gather insights into their concerns, suggestions, and aspirations.

● Educators' perspectives have been incorporated through focus group discussions, ensuring their input on
strategies and approaches that resonate with classroom realities.

● The Special Education Parent Advisory Council has provided invaluable insights into the unique needs and
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challenges faced by students with disabilities, informing tailored interventions and support.
● Collaborative discussions with the School Council have facilitated the alignment of goals and strategies with

broader school priorities and objectives.
● Additionally, a dedicated focus group comprising the School Adjustment Counselor and members of the

Wellness Committee has contributed perspectives on holistic approaches to student well-being and
academic success.

● By actively involving these diverse stakeholders, we've ensured that our three-year plan reflects a
comprehensive understanding of the challenges and opportunities in improving learning outcomes for
low-income students and those with disabilities.

Confirm you engaged with the following stakeholder groups in the development of this plan: parents/caregivers,
special education and English learner parent advisory councils, school improvement councils, and educators in the
school district. Yes

Confirm that your school committee voted to approve this plan and provide the date of the vote. Yes, our School
Committee voted to approve the plan on March 25.

Section 5: Select Evidence Based Programs to Address Disparities in Outcomes

Select the Focus Area that your district will prioritize over the next three years to address the academic disparities
identified in your data analysis.
Focus Area 2.1: Select and skillfully implement high-quality and engaging instructional materials that support
culturally and linguistically sustaining practices and foster deeper learning

Which EBPs will your district implement within this Focus Area?
EBP 2.1C: Comprehensive Approach to Early Literacy: Develop and implement a comprehensive approach to early
literacy education that is supported by high-quality literacy core curricular materials that encompass foundational
skills.

Provide a short description of what your district has in place now related to this EBP and what you anticipate will
be in place by the conclusion of the plan's implementation (by June 2027).

We are in the early planning phases of developing a comprehensive approach to our early literacy programming. The
research will guide our implementation of an effective early literacy program, which will include:

● Establishing school-based literacy teams, including school and district personnel, to ensure program
alignment and success across classrooms.

● Adopting high-quality, evidence-based literacy curricular materials (including science and social studies) in
pre-K and grades K-3.

● Using valid assessments to identify instructional needs and to monitor progress.
● Differentiating, scaffolding, and accommodating the core curriculum to ensure equitable access for all

students.
● Implementing evidence-based interventions to address individual student needs.
● Providing initial and ongoing professional development and support to teachers, leaders, and support staff

through embedded instructional coaches and external PD providers.

Throughout the rest of this school year, we will begin planning for the initial implementation of a robust early literacy
program in grades K-3. Key activities will include:

● Establishing school-based literacy teams
● Selecting high-quality instructional material
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● Providing teachers and school leaders with professional development to prepare them for implementation.

In Year 1 (FY25), we will focus primarily on core instruction in pre-kindergarten and early elementary literacy. With
support, educators will implement the adopted instructional materials, participate in ongoing curriculum-specific
professional development, and utilize screening assessments to inform instruction.

In the following years, we will focus more intensively on selecting and utilizing appropriate interventions. Teachers
will receive training on specific evidence-based interventions that complement the adopted instructional materials
while reading specialists provide ongoing support to educators to implement interventions appropriately. We expect
our early literacy program to be fully implemented across grades K-3 by FY27, with an established walk-through
process in place to monitor fidelity of implementation.

Which schools will be impacted by these efforts (answer can be district-wide)?
District-wide

What is the anticipated amount of funding that will be allocated to this EBP over the next three years (FY25 + FY26
+ FY27), across all funding sources? Total should be cumulative.

● $100,000

Describe the anticipated allocation of funds to this EBP in more detail.
● Professional Development: $10,000
● Classroom & Specialist Teachers: $60,000 ($20,000 per year, shared effort with 2.1B)
● Instructional Materials: 20,000
● Equipment & Technology: $10,000

Which budget foundation categories (G.L. c. 70) will be included in this anticipated annual allocation?
Professional Development, Classroom & Specialist Teachers, Instructional Materials, Equipment & Technology

What metrics will your district use to monitor progress on this EBP? Please keep in mind that you will be asked to
report on progress against these metrics in your annual update to DESE starting next year.

● Increase in % of students meeting or exceeding on 3rd Grade ELA MCAS
● Increase in the number of students exiting the “at-risk” category on our early literacy screener

Focus Area 2.1: Select and skillfully implement high-quality and engaging instructional materials that support
culturally and linguistically sustaining practices and foster deeper learning

Which EBPs will your district implement within this Focus Area?
EBP: 2.1B Supporting Educators on Curriculum Implementation: Engage teachers in professional development linked
directly to the curriculum and set up a process to regularly monitor the effectiveness of curriculum implementation

Provide a short description of what your district has in place now related to this EBP and what you anticipate will
be in place by the conclusion of the plan's implementation (by June 2027).

In addition to purchasing the new materials, we will also be contracting with professional development providers to
inform the accessibility of the curriculum and pedagogical strategies for robust implementation. Additionally, to
address the persistent disparities in achievement for our English learners and students with disabilities, we will
provide professional development for all teachers on strategies to ensure the HQIM are accessible to all students.
Furthermore, we will be convening a group of expert educators from across the district to revise and refine our
classroom walkthrough tool based on the newly introduced HQIM and focus on ELs and SWD. While we plan to
develop and pilot this tool for SY23-24, we will subsequently implement the tool as a part of our regular instructional

5



walkthrough and feedback cycles across schools in SY24-25.

Which schools will be impacted by these efforts (answer can be district-wide)?
District-Wide

What is the anticipated amount of funding that will be allocated to this EBP over the next three years (FY25 + FY26
+ FY27), across all funding sources? Total should be cumulative.

● $45,000

Describe the anticipated allocation of funds to this EBP in more detail.
● Professional Development = $15,000
● Other Teaching Services = $30,000 (shared effort with EPB 2.1C, extra duty stipends and salaries, supported

by Title I, State Rural Aid and district efforts)
● Total = $45,000

Which budget foundation categories (G.L. c. 70) will be included in this anticipated annual allocation?
Professional Development, Other Teaching Services

What metrics will your district use to monitor progress on this EBP? Please keep in mind that you will be asked to
report on progress against these metrics in your annual update to DESE starting next year.

● Increase in HQIM adoption rates
● Increase in the efficacy of HQIM implementation as measured by classroom walkthrough tools
● Increase in MCAS SGP on Math and ELA MCAS

Focus Area 2.2: Use the MTSS process to implement academic supports and interventions that provide all students,
particularly students with disabilities and multilingual learners, equitable access to deeper learning

Which EBPs will your district implement within this Focus Area?
EBP 2.2B: High Leverage Practices for Students with Disabilities: Train all staff in high-leverage instructional practices
designed for students with disabilities. (e.g., providing scaffolded supports, explicit instruction, flexible grouping, and
adapting curriculum and tasks based on students’ specific learning goals)

Provide a short description of what your district has in place now related to this EBP and what you anticipate will
be in place by the conclusion of the plan's implementation (by June 2027).

As part of our dedication to utilizing the Multi-Tiered System of Supports (MTSS), we will implement specific
strategies to support students with disabilities and English language learners. In addition to providing comprehensive
training for all staff in high-leverage instructional practices, we will focus on specific interventions tailored to meet
the diverse needs of these student populations. This includes training educators in the use of scaffolded supports,
which involves breaking down complex tasks into manageable steps to support student learning. We will also
emphasize the delivery of explicit instruction, ensuring that concepts are clearly explained and modeled for all
students, including those with diverse learning needs. Flexible grouping techniques will be employed to
accommodate varying learning styles and levels, allowing students to collaborate and receive targeted support.
Furthermore, educators will be trained to adapt curriculum and tasks based on students' individual learning goals,
ensuring that instruction is personalized and meaningful. Through these targeted strategies, we aim to create an
inclusive learning environment where every student, regardless of background or ability, receives the support they
need to thrive academically and reach their full potential.

Which schools will be impacted by these efforts (answer can be district-wide)?
District-wide
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What is the anticipated amount of funding that will be allocated to this EBP over the next three years (FY25 + FY26
+ FY27), across all funding sources? Total should be cumulative.

● $45,000

Describe the anticipated allocation of funds to this EBP in more detail.
● Professional Development = $15,000
● Instructional Materials, Equipment, & Technology: $25,000
● Pupil Services: $5000
● Total = $45,000

Which budget foundation categories (G.L. c. 70) will be included in this anticipated annual allocation?
Professional Development, Other Teaching Services, Instructional Materials, Equipment, & Technology

What metrics will your district use to monitor progress on this EBP? Please keep in mind that you will be asked to
report on progress against these metrics in your annual update to DESE starting next year.

● Increase in % of students meeting or exceeding on Math, ELA, and Science MCAS
● Increase in MCAS SGP on Math and ELA MCAS

Select the Focus Area that your district will prioritize over the next three years to address the academic disparities
identified in your data analysis.
Strategic Objective Focus Area 1.1: Develop authentic partnerships with students and families that elevate their
voices and leadership in decision-making and connect them to their communities

Which EBPs will your district implement within this Focus Area?
EBP 1.3B: Students and Families as Valued Partners: Create opportunities and systems for students and families to
effectively participate as partners in authentic decision-making, with supports as needed.

Provide a short description of what your district has in place now related to this EBP and what you anticipate will
be in place by the conclusion of the plan's implementation (by June 2027).
Our school district is committed to fostering authentic partnerships with students and families, elevating their voices
and leadership in decision-making processes while strengthening their connections to their communities. To achieve
this, we will implement various initiatives designed to engage students and families as active partners in the
educational journey. These initiatives will include adding students, community members, and more parents to our
advisory councils, providing a platform for collaborative decision-making on key issues affecting our schools.
Additionally, we will host coffee hours, where students and families can share their perspectives and contribute to
discussions on topics ranging from child and curriculum development to school policies. Furthermore, we will
organize specific events such as math and literacy nights, which will not only provide opportunities for families to
engage in interactive learning activities together but also foster a deeper understanding of the importance of math
and literacy skills in supporting student success while also improving chronic absenteeism.

These events will serve as more than just educational opportunities; they will also facilitate meaningful connections
between families, schools, and communities. By actively involving students and families in decision-making processes
and providing them with platforms to voice their opinions, we aim to create a sense of ownership and accountability
within the broader school community. Moreover, math and literacy nights will not only enhance family engagement
but also reinforce the importance of these foundational skills in academic achievement.

Which schools will be impacted by these efforts (answer can be district-wide)?
District-wide

What is the anticipated amount of funding that will be allocated to this EBP over the next three years (FY25 + FY26
+ FY27), across all funding sources? Total should be cumulative.

● $10,000
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Describe the anticipated allocation of funds to this EBP in more detail.
● Classroom & Specialist Teachers = $ 0
● Instructional Materials, Equipment & Technology = $6000
● Event Supplies = $4000
● Total = $10,000

Which budget foundation categories (G.L. c. 70) will be included in this anticipated annual allocation?
Instructional Materials, Equipment & Technology, Event Supplies

What metrics will your district use to monitor progress on this EBP? Please keep in mind that you will be asked to
report on progress against these metrics in your annual update to DESE starting next year.

● Decrease in chronic absenteeism rates for targeted student groups
● Decrease in discipline rates
● Increase in student perception of school culture and climate
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